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MINISTRY OF EDUCATION 

UNIVERSITY GRANTS COMMISSION 

NEW DELHI 110002 

NOTIFICATION 

New Delhi 

 
University Grants Commission (Minimum Standards and Procedures for Award 

of Ph.D. Degree) Regulations, 2022 

 
In exercise of the powers conferred by clauses (f) and (g) of sub-section (1) of Section 26 of the 

University Grants Commission Act, 1956 (3 of 1956), and in supersession of the UGC (Minimum 

Standards and Procedure for Awards of M.Phil. /Ph.D. Degree) Regulation, 2016 and its two 

amendments, viz. the University Grants Commission (Minimum Standards and Procedure for 

Award of M.Phil./Ph.D. Degrees) (1st amendment ) Regulations, 2018 dated the 27th August 2018 

and the University Grants Commission (Minimum Standards and Procedure for Award of 

M.Phil./Ph.D. Degrees) (2nd amendment ) Regulations, 2018 dated 16th October 2018, the 

University Grants Commission hereby makes the following Regulations, namely: - 

 
1. Short title, Application, and Commencement: 

1.1 These Regulations may be called University Grants Commission (Minimum Standards and 

Procedure for Award of Ph.D. Degree) Regulations, 2022. 

1.2 They shall apply to: 

 

1.2.1 every University established or incorporated by or under a Central Act, a Provincial Act, 

or a State Act, and every Institution Deemed to be a University under Section 3 of UGC 

Act, 1956; and 

1.2.2 every degree-granting autonomous College and every affiliated college, allowed to offer 

Ph.D. programmes. 

1.3 They shall come into force from the date of their publication in the Gazette of India. 
 

2. Eligibility criteria for admission to the Ph.D. programme: 
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The following are eligible to seek admission to the Ph.D. programme: 

2.1 Candidates for admission to the Ph.D. programme shall have successfully completed: 

 

2.1.1 A 1-year/2-semester Master's degree programme (after 4 year undergraduate degree) 

with at least 55% marks in aggregate or its equivalent grade 'B' in the UGC 10- point 

scale (or an equivalent grade in a point scale wherever grading system is followed) or an 

equivalent degree from a foreign educational institution accredited by an Assessment and 

Accreditation Agency which is approved, recognized or authorized by an authority, 

established or incorporated under a law in its home country or any other statutory 

authority in that country to assess, accredit or assure quality and standards of educational 

institutions. 

2.1.2 A 2-year/4-semester Master’s degree programme, with the same conditions as in sub- 

clause 2.1.1 above; 

2.1.3 A candidate seeking admission after a 4-year/8-semester Bachelor’s degree with 

Research should have a minimum CGPA of 7.5/10. 

2.2 Candidates who have cleared the M.Phil. course work with at least 55% marks in aggregate or 

its equivalent grade 'B' in the UGC 10-point scale (or an equivalent grade in a point scale 

wherever grading system is followed) or an equivalent degree from a Foreign Institution 

accredited by an Assessment and Accreditation Agency which is approved, recognized or 

authorized by an authority, established or incorporated under a law in its home country or any 

other statutory authority in that country to assess, accredit or assure quality and standards of 

educational institutions, shall be eligible for admission to the Ph.D. programme. 

2.2.1  A person whose M.Phil. dissertation has been evaluated and recommended for 

award of the degree, may be admitted to the Ph.D. programme in any Institution on a 

provisional basis even before the viva-voice or final defence. 

2.3 A relaxation of 5% of marks, from 55% to 50%, or an equivalent relaxation of grade, may be 

allowed for those belonging to SC/ST/OBC (non-creamy layer)/Differently-Abled, 

Economically Weaker Section (EWS) and other categories of candidates as per the decision 

of the Commission from time to time, or for those who had obtained their master’s degree 

before 19th September 1991. 

Note: The eligibility marks of 55% (or an equivalent grade in a point scale wherever grading 

system is followed) and the relaxation of 5% to the categories mentioned above are 

permissible based only on the qualifying marks without including the grace mark procedures, 
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if any. 

2.4 A relaxation of 0.5 score, i.e. CGPA of 7/10 or an equivalent relaxation of grade may be 

allowed for those belonging to SC/ST/OBC (non-creamy layer)/Differently-Abled, 

Economically Weaker Section (EWS) and other categories of candidates as per the decision 

of the Commission from time to time. 

3. Duration of the Programme: 

3.1 Ph.D. programme shall be for a minimum duration of two years excluding course work, and 

a maximum of six years. 

3.2 Extension beyond the above limits will be governed by the relevant clauses as stipulated 

in the Statute/Ordinance of the individual Institution concerned, but not beyond more than 

two years. 

3.3 Women candidates and Persons with Disabilities (more than 40% disability) may be allowed 

a relaxation of two years for a Ph.D. in the maximum duration. In addition, women candidates 

may be provided Maternity Leave/Child Care Leave for up to 240 days once in the entire 

duration of Ph.D. 

3.4 For student exchanges, provided that they contribute significantly to the completion of the thesis, 

leave of absence may be granted from the second year onwards on the following basis: 

a) research expeditions (less than one month): authorised by the supervisor and head of 

the department; 

b) research missions (more than one month): proposed by the department and approved 

by the Research Advisory Committee for working in National/International Research 

Laboratories or Centres of Excellence; and 
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c) exchange programmes: proposed by the department and approved by the Research 

Advisory Committee for working in the Institutions in India/abroad. 

4. Procedure for admission: 

4.1 All Universities shall admit Ph.D. Scholars through a National Eligibility Test (NET) or 

National Entrance Test or an Entrance test conducted at the level of individual universities. 

Provided that, any circular/notification/communication by the UGC/Ministry of Education, 

Govt. of India regarding the conduct of a common entrance test for this purpose shall be 

applicable and binding on the Universities concerned (and covered under such a 

circular/notification/communication). 

4.2 Universities and Colleges under them which are allowed to conduct Ph.D. programmes, shall: 

 

4.2.1 decide on an annual basis through their academic bodies a pre-determined and 

manageable number of Ph.D. scholars to be admitted depending on the number of 

available Research Supervisors and other academic, research, and physical facilities 

available, keeping in mind the norms regarding the scholar-teacher ratio (as indicated in 

sub-clause 5.4), laboratory, library, and such other facilities; 

4.2.2 notify well in advance on the institutional website and through advertisement in at least  

two (2) national newspapers, of which at least one (1) shall be in the regional language, 

the number of seats for admission, subject/discipline-wise distribution of available seats, 

criteria for admission, the procedure for admission, examination centre (s) where entrance 

test(s) shall be conducted and all other relevant information for the benefit of the 

prospective candidates; 

4.2.3 Adhere to the National/State-level reservation policy, as applicable. 

4.3 The admission shall be based on the criteria notified by the Institution, keeping in view the 

guidelines/norms in this regard issued by the UGC and other statutory bodies concerned, and 

taking into account the reservation policy of the Central/State Government from time to time. 
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4.4 Universities and Colleges as mentioned in sub-Clause 1.2 shall admit candidates by a two-stage 

process through the National Level Entrance Tests or Equivalent Tests conducted by 

Universities/Institutions: 

4.4.1 Sixty percent of the total vacant seat of the academic year shall be filled from 

NET/JRF qualified students and the remaining forty percent through the 

university/common entrance test qualified students on the basis of Interviews conducted 

by the concerned Institute. However, in case of an unfilled vacancy in either of the 

category, candidates from another category can be requisitioned to fill up the vacant 

slots, in the order of meritand following reservation norms. 

4.4.2 The syllabus of the Entrance Test shall consist of questions that test research/ analytical/ 

comprehension/quantitative aptitude. The Entrance Test shall be conducted at the 

Centre(s) notified in advance (changes of Centres, if any, also to be notified well in 

advance) by the organisation conducting the examination. Qualifying marks in the 

entrance test will be 50%, provided that a relaxation of 5% of marks (from 50% to 45%) 

shall be allowed for the candidates belonging to SC/ST/OBC (Non-creamy 

layers)/Differently-abled category in the entrance examination conducted by the 

Universities. Provided further that, if despite the above relaxation, the seats allotted to 

SC/ST/OBC (Non-creamy layers)/Differently-abled categories remain unfilled, the 

Universities concerned shall launch a Special Admission Drive, for that particular 

category within one month from the date of closure of admissions of General Category. 

The University concerned shall devise its own admission procedure, along with eligibility 

conditions to ensure that most of the seats under these categories are filled. 

4.4.3 An interview/viva-voce has to be organized by the University/College concerned 

wherein the candidates are required to discuss their research interest/area through a 

presentation before a duly constituted Departmental Research Committee. The selection 

of qualified candidates should be based on interview/viva-voce for JRF/NET whereas for 

the candidates who have qualified the entrance test, the selection shall be evaluated in the 

ratio 70 (written test) : 30 (interview). Merit list for both shall be separately published. 

4.5 The interview/viva-voce shall also consider the following aspects, viz. whether: 
 

4.5.1 the candidate possesses the competence for the proposed research; 
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4.5.2 the research work can be suitablyundertaken at the Institution/College; 

 

4.5.3 the research topic is relevant 

4.6 The University/College shall maintain the list of all the registered Ph.D. scholars on its 

website on a year-wise basis. The list shall include the name of the registered candidate, the 

topic of his/her research, the name of his/her supervisor/co-supervisor, date of 

enrolment/registration. 

5. Thrust areas of research: proposed area of research is socially relevant/locally need-based/ 

nationally important/globally significant/create value to the society or in cutting edge areas or 

contribute to new/additional knowledge in the areas of emerging concerns worldwide. 

6. Allocation of Research Supervisor: Eligibility criteria to be a Research Supervisor, Co- 

Supervisor, Number of Ph.D. scholars permissible per Supervisor, etc. 

6.1 Any regular Professor/Associate Professor of the University/ College, with at least five 

research publications in peer-reviewed or refereed journals after obtaining PhD and any 

regular Assistant Professor of the university/ college with a minimum of five years 

teaching/research experience with a Ph.D. degree and at least three research 

publications in peer-reviewed or refereed journals may be recognized as Research 

Supervisor. 

Provided that in areas/disciplines where there is no or only a limited number of peer- 

reviewed or refereed journals, the Institution may relax the above condition for 

recognition of a person as Research Supervisor with reasons recorded in writing. 

Only a full-time regular teacher of the University/ College concerned can act as a 

Research Supervisor. Adjunct faculty are not permitted to be Research Supervisors 

except being Co-supervisor. However, Co-Supervisors from within the same 

department or other departments of the same institution or sister institutions may be 

permitted with the approval of the Research Advisory Committee. In specific cases of 

a formal institutional collaboration based on the MoUs, the Universities/Colleges 

concerned may approve a faculty member as Research Supervisor/Co-Supervisor for a 

Ph.D. candidate from the collaborating institution. 

6.2 The allocation of Research Supervisor for a selected research scholar shall be decided by the 

Department concerned depending on the number of scholars per Research Supervisor, the 
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available specialization among the Supervisors, and research interests of the scholars as 

indicated by them at the time of interview/viva voce. 

6.3 In the case of topics which are inter-disciplinary and where the Department concerned feels 

that the expertise in the Department has to be supplemented from outside, the 

Department may appoint a Research Supervisor from the Department itself, who shall be 

known as the Research Supervisor, and a Co-Supervisor from outside the Department/ 

Faculty/College/University on such terms and conditions as may be specified and agreed 

upon by the consenting Institutions. 

6.4 A Research Supervisor/Co-Supervisor who is a Professor cannot guide more than eight (8) 

Ph.D. scholars at any given point of time. An Associate Professor as Research Supervisor 

can guide up to a maximum of six (6) Ph.D. scholars (including co-supervision) and an 

Assistant Professor as Research Supervisor can guide up to a maximum of four (4) Ph.D. 

scholars. One additional research scholar can be allotted to each supervisor over and above 

the allotted number provided the Research Supervisor is implementing a major sponsored 

research project. Further, each Research Supervisor/Co-Supervisor can guide two 

international students on a supernumerary basis. At any point of time the total number of 

candidates under a research supervisor shall not exceed the number as prescribed above 

including the candidates under co-supervision. 

Note: The Research Supervisor should declare the number of Ph.D. scholars registered with 

him/her periodically to the University/College. He/she cannot increase the number by using 

recognition from multiple universities/colleges. 

6.5 In case of relocation of a woman Ph.D. scholar due to marriage or otherwise, the 

research data shall be allowed to be transferred to the University/College to which the 

scholar intends to relocate, provided all the other conditions in these regulations are followed 

in letter and spirit and the research work does not pertain to the project secured by the parent 
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Institution/ Supervisor from any funding agency. The scholar shall, however, give due credit 

to the parent guide and the institution for the part of research already done. 

6.6 University teachers after superannuation, if they are re-appointed in the parent University as 

contract or honorary or distinguished or emeritus professor, may continue as Research 

Supervisors till the age of 70. The university/college, after considering the research track 

record and fitness of such superannuated teachers to supervise scholars, may decide on 

his/her continuation as Research Supervisor without financial commitment. 

6.7 The Supervisor's obligations 

 

It is supervisor's responsibility to ensure at all formalities described in the PhD Regulations 

and also in the Ordinances of HEIs are fulfilled. 

The supervisor is also expected to guide the Ph.D. scholars in other related issues of teaching 

skills and career guidance. The supervisor’s responsibilities include information and advice 

to scholars on all aspects related to the PhD programme while focusing on guidance on 

academic aspects of research activities. This may include regular meetings with a scholar 

(typically once a week unless restricted due to reasons otherwise). The supervisor should 

ensure relevant and adequate advice on important aspects such as involvement of additional 

supervisors where deemed appropriate, whether the proposed PhD project is feasible within 

the given time frame, whether the project has the potential to lead to new results of 

significantly high standard of an international level PhD thesis, and whether the scholar has 

sufficient time to enable him to have a realistic opportunity for submission of thesis. It is 

envisaged that an ideal PhD programme necessitates a good working relationship between the 

student and the supervisor from the beginning of the Ph.D programme and they have reached 

an agreement on the demands and expectations from each other. The responsibilities of the 

supervisor include: 

 Regular contact with the Ph.D. scholars, and discuss to see if the ideas are good for 

the research project 

 Guiding the scholar about the choice of relevant courses and conferences related 

tothe field 

 Advising the scholar for contacting relevant national and international organisations 

in the area of research 

 Assisting the scholar on incorporation of knowledge dissemination element in the 
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course of study 

 Regular review and feedback on the PhD project 
 

 Preparation of the final statement from supervisor summarizing the overall PhD 

programme at the time of PhD thesis submission 

 Active participation in the assessment and PhD defense, 

 

An overall plan of the mutual demands and expectations during the supervision process which 

includes expectations of the contours and extent of supervision – should normally be included 

in the PhD research plan. The tasks of co-supervisors, if any, should also be agreed upon and 

should normally include academic discussions in decided relevant parts of the research 

project. 

7. Course Work: Credit requirements, number, duration, syllabus, minimum standards for 

completion, etc. 

7.1 Minimum number of the credit requirement for the Ph.D. programme should be at least 12 

credits and a maximum of 16 credits. 

7.2 The coursework shall be treated as a prerequisite for Ph.D. preparation. A minimum of four 

credits shall be assigned to one or more courses on Research Methodology which could 

cover areas such as quantitative methods, qualitative methods, computer applications, 

research ethics, and review of published research in the relevant field, fieldwork, etc. 

7.2.1 Students who register for Ph.D. directly from four-year undergraduate with research will 

have to undertake 6-8 credit courses (at Ph.D. level) about relevant skills/research 

techniques/domain-specific subjects offered by the University. 

7.2.2 All Ph.D., entrants irrespective of discipline, shall be required to take credit-based 

courses in teaching/education/pedagogy/writing related to their chosen Ph.D. subject 

during their doctoral training period. Other courses shall be advanced-level courses 

preparing the students for the Ph.D. degree. Lifelong learners/ accomplished 

researchers as evinced from their original contributions in terms of patents granted or 

new relevant knowledge or/and artistic practices desirous to get a research degree the 

Research Advisory Committee may provide choices in selecting the courses/ credits 

that facilitates the entrepreneur in the monetization of IP thus generated. Credits earned 

for completed course work are transferable from one institution to another institution 

through the Academic Bank of Credits. All fresh Ph.D. entrants, irrespective of 
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discipline, will be required to take credit-based courses in 

teaching/education/pedagogy/writing related to their chosen Ph.D subject during their 

doctoral training period. Ph.D. scholars may also have 3-4 hours per week of actual 

teaching experience gathered through teaching assistantships or other forms of 

knowledge dissemination that are not repetitive. All dissemination activities including 

External presentations and posters, popular articles conveying scientific information 

(or scientific articles) to the general public, production of books, commissioned 

research and Internal presentations must be approved by the departmental level 

Research Committee. Teaching for the Department, supervision of fellow 

students/technical staff, dissemination tasks can also be credited as knowledge 

dissemination and as a work commitment. 

7.3 All courses prescribed for Ph.D. course work shall conform with the credit hour instructional 

requirement and shall specify the content, instructional, and assessment methods. They shall 

be duly approved by the authorized academic bodies. 

7.4 The Department where the scholar pursues his/her research shall prescribe the course(s) to 

him/her based on the recommendations of the Research Advisory Committee (RAC), as 

stipulated under sub-Clause 8.1 below, of the research scholar. 

7.5 All candidates admitted to the Ph.D. programmes shall be required to complete the course 

work prescribed by the Department during the initial one or two semesters. In case of 

pandemic like situation, provision of blended mode should be made available. 

7.6 Candidates already holding M.Phil. degree and admitted to the Ph.D. programme, or those 

who have already completed the course work in M.Phil. and have been permitted to proceed 

to the Ph.D. in an integrated course, may be exempted by the Department from the Ph.D. 
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course work. All other candidates admitted to the Ph.D. programme shall be required to 

complete the Ph.D. coursework prescribed by the Department. Provided that, the candidates 

sponsored/authorized by the Govt. of India institutions/organizations who work for their 

Ph.D. degree in a University under an MoU/exchange programme/Govt. of India scheme, 

etc. may be exempted from Ph.D. course work provided they produce a certificate of 

completing a course work of equivalent duration/credit from their respective 

institution/organization. 

7.7 Grades in the course work, including research methodology courses shall be finalized after a 

combined assessment by the Research Advisory Committee and the Department and the 

final grades shall be communicated to the Institution/College. 

7.8 A Ph.D. scholar has to obtain a minimum of 55% of marks or its equivalent grade in the UGC 

10-point scale (or an equivalent grade/CGPA in a point scale wherever grading system is 

followed) in the course work in order to be eligible to continue in the programme and submit 

the thesis. 

8. Research Advisory Committee and its functions: 

8.1 There shall be a Research Advisory Committee, or an equivalent body for a similar purpose 

as defined in the Statutes/Ordinances of the Institution concerned, for each Ph.D. scholar. 

The Research Supervisor of the scholar shall be the Convener of this Committee. This 

Committee shall have the following responsibilities: 

 
8.1.1 To review the research proposal and finalize the topic of research; 

8.1.2  To guide the research scholar to develop the study design and methodology of 

research and identify the course(s) that he/she may have to do. 

8.1.3 To periodically review and assist in the progress of the research work of the 

research scholar. 

8.2 A research scholar shall appear before the Research Advisory Committee once in six months 

to make a presentation of the progress of his/her work for evaluation and further guidance. 

The six-monthly progress reports shall be submitted by the Research Advisory Committee 

to the Institution with a copy to the research scholar. 

8.3 In case the progress of the research scholar is unsatisfactory, the Research Advisory 

Committee shall record the reasons for the same and suggest corrective measures. If the 

research scholar fails to implement these corrective measures, the Research Advisory 
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Committee may recommend the cancellation of registration from the programme. 

9. Evaluation and Assessment Methods, minimum standards/credits for award of the degree, 

etc.: 

9.1 Upon satisfactory completion of course work and obtaining the marks/grade prescribed in 

subclause 7.8 above, the Ph.D. scholar shall be required to undertake research work and 

produce a draft dissertation/thesis within a reasonable time, as stipulated by the Institution 

concerned based on these Regulations. 

9.2 Before the submission of the thesis, the scholar shall make a presentation in the Department 

before the Research Advisory Committee of the Institution concerned which shall also be 

open to all faculty members and other research scholars. The feedback and comments 

obtained from them may be suitably incorporated into the draft thesis in consultation with 

the Research Advisory Committee. 

9.3 It is desirable that the research work of Ph.D. scholars is published in peer reviewed or 

refereed journals and presented in conferences/seminars. The quality assessment of Ph.D. 

degrees should be the responsibility of the Institutions. The institutions are free to evolve 

guidelines in this regard, if needed. 

9.4 The thesis shall be submitted together with an originality report produced by an anti- 

plagiarism software application. The supervisor (and co-supervisor, if there is any) shall 

receive an originality report on the whole text of the thesis and shall take this report into 

account in the evaluation on the submission. 

Note: An originality report is not to be considered as sufficient proof that the submitted 

thesis does not contain plagiarized text. Avoiding plagiarism and other forms of academic 

misconduct in the authorship of the thesis remains the sole responsibility of the researcher. 

If the Research Supervisor (or Co-Supervisor) suspects plagiarism, he or she may ask for 

an investigation. 

9.5 The Academic Council (or its equivalent body) of the Institution shall evolve a mechanism 

using well-developed software and gadgets to detect plagiarism and other forms of 

academic dishonesty. While submitting for evaluation, the thesis shall have an undertaking 

from the research scholar and a certificate from the Research Supervisor attesting to the 

originality of the work, vouching that there is no plagiarism and that the work has not been 

submitted for the award of any other degree/diploma of the same Institution where the 

work was carried out, or to any other Institution. 



14  

 

9.6 The Ph.D. thesis submitted by a research scholar shall be evaluated by his/her Research 

Supervisor and at least two external examiners, who are experts in the field and not in 

employment of the Institution. Examiner(s) should be academics with a good record of 

scholarly publications in the field.   Out of the two external examiners, one must be from 

out of the state in which the institution is located. Where possible, one of the external 

examiners may preferably be   chosen as a distinguished academician, not below the rank 

of Professor or equivalent, from outside India. The viva-voce examination based, among 

other things, on the critiques given in the evaluation report, shall be conducted by the 

Research Supervisor and at least one of the two external examiners and shall be open to 

be attended by Members of the Research Advisory Committee, all faculty members of the 

Department, other research scholars and other interested experts/researchers. 

9.7 If the research results of the thesis constitute new possible things for the protection of 

intellectual property rights (IPRs), the Ph.D. candidate and Supervisor shall inform the 

University or the Research Advisory Committee about the matter. In this case, the Ph.D. 

candidate, with the consent of the Supervisor, may request that the submitted dissertation be 

treated discreetly before the thesis is submitted for assessment, until the defence/viva-voce. 

The IPR Cell or the competent body of the university designated for the purpose shall 

conduct the procedure for legal and commercial protection of research results, in accordance 

with the relevant Regulations. In this case, the public defence can be extended, in 

agreement with the Ph.D. candidate, at the latest for a year, starting on the day of the 

procedure of evaluation of the dissertation. Request for extension of defence/viva-voce 

must accompany the Certificate of the Technology Transfer from the competent authority. 

9.8 The viva-voce of the research scholar to defend the thesis shall be conducted only if the 

evaluation report(s) of the examiner(s) on the thesis recommends acceptance. If one of the 

evaluation reports of the examiner in case of a Ph.D. thesis, recommends rejection, the 

Institution shall send the thesis to an alternate examiner out of the approved panel of 

examiners and the viva-voce examination shall be held only if the report of the alternate 

examiner is satisfactory. If the report of the alternate examiner is also unsatisfactory, the 

thesis shall be rejected, and the research scholar shall be declared ineligible for the award 

of the degree. 
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9.9 The Institutions shall develop appropriate methods so as to complete the entire process of 

evaluation of Ph.D. thesis within a period of three months from the date of submission of 

the thesis. 

9.10 Visits/ Stays at other relevant research institutions/ Industry (Ph.D related to 

Technical subjects) 

The PhD scholar is expected to participate in and stay at other places with active research 

environments, including research institutions for a part of the PhD period study may be 

encouraged for the same. 

To facilitate the international level of education, a lengthy stay of 1 to 6 months at a 

foreign/Indian research institution in an organization s academically relevant to the PhD 

programme is envisaged. It is expected that residence may be for a minimum length of 3 

consecutive weeks. 

10. Academic, research, administrative, and infrastructure requirements to be fulfilled by 

Post Graduate Colleges for getting recognition for offering Ph.D. programmes: 

10.1 Post Graduate Departments of Universities/Colleges may be considered eligible to offer Ph.D. 

programmes only if they satisfy the availability of eligible Research Supervisors, required 

infrastructure, and supporting administrative and research promotion facilities as per these 

Regulations. 

10.2 Post Graduate Departments of such Colleges, Research laboratories of Government of 

India/State Government with at least two Ph.D. qualified teachers/scientists/other academic 

staff in the Department concerned along with required infrastructure, supporting 

administrative and research promotion facilities as per these Regulations, stipulated under 

sub-clause 10.3 below, shall be considered eligible to offer Ph.D. programmes. Post Graduate 

Colleges should additionally have the necessary recognition by the Institution under which 

they operate to offer Ph.D. programme. 

10.3 Colleges with adequate facilities for research as mentioned below alone shall offer Ph.D. 

programmes: 

10.3.1 In case of science and technology disciplines, exclusive research laboratories with 

sophisticated equipment as specified by the Institution concerned with provision for 

adequate space per research scholar along with computer facilities and essential 

software, and uninterrupted power and water supply; 

10.3.2 Earmarked library resources including latest books, Indian and International journals, 
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e-journals, extended working hours for all disciplines, adequate space for research 

scholars in the Department/ library for reading, writing and storing the study and 

research materials; 

10.3.3 Colleges may also access the required facilities of the neighbouring 

Institutions/Colleges, or of those Institutions/Colleges/R&D 

laboratories/Organizations which have the required facilities. 

10.4 All requirements for the Ph.D. degree of such candidates must be duly fulfilled. It is the joint 

responsibility of the affiliated Colleges, University departments/ Universities. 

11. Ph.D. through Distance Mode and in Regular Employment: 

11.1 Notwithstanding anything contained in these Regulations or any other Rule or Regulation, 

for the time being in force, no University/College shall conduct Ph.D. programmes through 

distance education mode/online mode. 

11.2 Candidates in service shall be allowed to do Ph.D., provided all the eligibility conditions 

mentioned in the extant Ph.D. Regulations are met. 

12. De-specification of M.Phil Degree: The M.Phil (Master of Philosophy) degree shall be de- 

specified from the Academic year 2022-23 onwards. M.Phil. degree awarded till the date of 

notification of these regulations shall remain valid. 

13. Issuing a Provisional certificate: 

Prior to the actual award of the degree, the degree-awarding Institution shall issue a provisional 

certificate to the effect that the Degree has been awarded in accordance with the provisions of 

these UGC Regulations. 

14. Award of Ph.D. degrees prior to Notification of these Regulations, or degrees awarded 

by foreign Universities: 

14.1 Award of degrees to candidates registered for the Ph.D. programme on or after July 11, 2009, 

till the date of Notification of these Regulations shall be governed by the provisions of the 

UGC (Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 

2009 and 2016 and their amendments. 

14.2 If the Ph.D. degree is awarded by a Foreign University, the Indian Institution considering 

such a degree shall refer the issue to a Standing Committee constituted by the Institution 

concerned to determine the equivalence of the degree awarded by the foreign University. 

15. Depository with INFLIBNET/Institutional Electronic Archive: 

Following the successful completion of the evaluation process and before the announcement of 
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the award of the Ph.D. degree(s), the Institution concerned shall submit an electronic copy of the 

Ph.D. thesis to the INFLIBNET/Institutional Electronic Archive, for hosting the same so as to 

make it accessible to all Institutions. 

16. Code and conduct of Ethics: 

It is envisaged that all HEIs will have a well-defined policy and establish a well-laid procedure for 

handling allegations of misconduct in research. For this, there must be a clear definition of 

misconduct with a sufficient legal foundation that defines the circumstances constituting 

misconduct and prescribe procedural rules, along with measures to be taken if such allegations are 

upheld after following due process. The regulations which are enacted by HEIs shall clearly define 

the responsibility at each step of the procedure, the process for consideration of the available 

evidence, will define the provision for constitution/ selection of investigation committees 

members, provisions to rule out conflicts of interest, the procedural principles of the rule of law 

and Ombudspersons for resolving any disagreement. It is important that the complainant and 

respondent, both are allowed to be heard at every stage of the process. It should be ensured that 

information relating to the persons involved in the ongoing process and the findings of the 

investigation are treated in confidence until it is demonstrated that misconduct has occurred. If the 

occurrence of misconduct is established and the appropriate disciplinary proceeding is considered, 

the responsible bodies should also be included in deliberations. HEIs should also ensure the 

completion of the entire process as fast as possible and the necessary steps should be promptly 

taken to complete every stage of the procedure within a given appropriate time frame. 

Explanation: It is to be emphasised that every breach of good research practice does not constitute 

misconduct and the same needs to be distinguished. Only when there is a deliberate or grossly 

negligent infringement as defined in a set of regulations should be considered scientific 

misconduct including fabrication or falsification of data, and plagiarism using data from other 

authors’ work. 

While this set of rules and regulations centres on all academic aspects of admission, programmes, 

progress, and graduation, reference must also be made to separate (but linked) institutional codes 

and regulations that shall affect the life of research students at HEIs, notably: 

- Code of Good Academic Research Practices 
 

- The Disciplinary Regulations 

 

- Policy on Harassment Prevention 
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The registration to the Ph.D. programme at the Higher Educational Institution signifies that she/he 

has accepted the conditions and guidelines set out in the policies and that she/he commits 

her/himself to respect all aspects of research throughout the programme on which she/he has 

registered. To further inform researchers on aspects of research such as academic responsibility 

and integrity, the Higher Educational Institutions shall from time to time provide courses or 

workshops on research ethics. 

Authorship 
 

For academic accountability, all the authors must make a genuine, identifiable contribution to the 

content of a research publication in experimental planning, experimentation, collection/ analysis 

of data, software, and/or writing of the text. It is also important that all authors have agreed on the 

final version of the work to be published. Unless it has been explicitly stated otherwise, they all 

share responsibility for the published work. 
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MONAD UNIVERSITY, HAPUR 

Faculty of Home Science 

Programme: Ph.D. 
 
 

Vision of university: "To emerge as the country’s leading value based educational and professional 

centre, practicing innovation, patronizing research and shaping global entrepreneurs and leaders." 

Mission of the university 

Academics 

Offering innovative academic programs and delivering higher education with cutting edge 

technologies to meet global requirements. 

Employability 

Collaboration with industry for development of professional skills and entrepreneurial mind to make 

students industry ready. 

Diversity 

Embracing diversification in learning practices in preparing students for active participation in 

inclusive growth & development of community particularly farmers, villagers and youth. 

Ethics 

Providing a strong foundation of values and principles for developing ethical decision making and 

morality amongst students for sustainable growth & development. 

Service 

Transforming all sections of society with relevant education, contemporary research, expert 

consultancy and support for fostering social parity & justice. 

Vision of department: To empower and develop an appreciation for rural life in a holistic manner. 

Mission of the department: 

M1: To impart quality education, for enhancement of skills for progression in carrier and higher 

education according to their area of interest. 

M2: To set up a student centered learning atmosphere and develop a research facility for post 

graduate level to inculcate research attitude in students for innovations. 

M3: To make collaboration with industries, distinguished research institution and to become a centre 

of excellence. 
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Programme Educational Objectives (PEOs): 

 

PEO-1: Understand and appreciate the role of interdisciplinary sciences in the development and well- 

being of individuals, families and communities. 

PEO-2: Understand the importance of food and health to enhance the quality of life of people. 

 

PEO-3: Acquire professional and entrepreneurial skills for economic empowerment of self in 

particular, and community in general. 

PEO-4: Develop skills in food, nutrition, textiles, housing, product making, communication 

technologies and human development. 

Programme Specific Outcomes (PSOs): 

The students will demonstrate the abilities 

PSO1: Understand the sciences and technologies that enhance the quality of life in day to day living 

PSO2: Acquire professional and entrepreneurial skills for economic empowerment of self in 

particular and of community in general. 

PSO3: Develop professional skills in food, nutrition, textiles, housing, product making etc. 

PSO4: Development of critical sensitivity towards community issues and process. 

PSO5: Acquire basic management skills for organizing events, resource mobilization, leading 

community-based projects etc 

Programme Outcomes: 

PO1: Environment and sustainability: critically evaluate impact of household and industrial practices 

on environment. Appreciate use of sustainable practices for improved physical, emotional, social, 

psychological environment at micro/macro level. 

PO2: Home Science and Society: apply knowledge and competencies developed as graduates to 

impart knowledge, identify, analyze and address family and societal issues to improve quality of life 

of individual, family and societal issues to improve quality of life of individual, family and society as 

a whole, also covering marginalized and vulnerable groups of society. 

PO3: Learning and Conceptual Understanding: have knowledge and holistic understanding of the 

core courses related to Home Science including Human Development, Foods and Nutrition, Clothing 

and Textiles, Home Management, Extension Education and Communication and basic courses 

associated with Social Sciences, Biological sciences, Physical sciences, Technology and 

Management. 

PO4: Life Long Learning- ability to reason out, learn and improve oneself in the changing dynamic 

scenario by strengthening the strength and weakening of weakness for sustainable developmental 
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needs, technological changes, career requirements and new avenues. 

PO5: Leadership Skills: Apply leadership skills, inspiring , taking responsibility, delegating tasks 

while working in a team, communicating with other teams, providing guidance to lesser skilled in 

various settings be it family, industry or institutions or carrying out research projects. 

PO6: Communication- use soft skills for clear, accurate, unambiguous effective communication 

using verbal and non-verbal skills at inter/ intra personal and professional level. 

PO7: Ethics and Integrity- apply ethical practices while data collection, conducting experiments, 

involving human beings as well as animals, delivering professional capabilities. 

PO8: Planning Skills: apply skills in designing, implementing, monitoring and valuating programmes 

effectively for individuals, family, community and for vulnerable groups of society 

PO9: Problem Solving- solve problems concerning home, family and society for ensured physical 

and mental health in the changing socio economic scenario viz. dietary problems, behavioral 

problems, clothing problems, social problems by applying scientific methods, through critical 

thinking, assessing, analyzing, finding appropriate solutions and taking decisions. 

PO10: Practical Work- provides opportunity to students to get acquainted with innovative research 

projects and develop skills to plan and undertake intervention projects. 
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MONAD UNIVERSITY, HAPUR 

Faculty of Home Science 

Programme: Ph.D. 
 

 

Specialization fields of Home Science 
 

Foods and Nutrition (FN) 

 

Human Development and Family Studies (HDFS) 

Textile and Apparel Designing (TAD) 

Family Resource Management (FRM) 

 

Extension Education and Communication Management (EECM) 
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MONAD UNIVERSITY, HAPUR 

Faculty of Home Science 

Programme: Ph.D. 

Scheme 
 

Program: Ph.D. 

Course Work 

 

Course Code Name of Course Total 

RCW-33 Recent Trends in Home Sciences 100 

RCW-1 Research Methodology 100 

RCW-2 Computer Application 100 

RCW-3 Research Publications and Ethics 100 

Total 400 
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Course Code: RCW-33 

MONAD UNIVERSITY, HAPUR 

Faculty of Home Science 

Programme: Ph.D. 

Syllabus 

Title of the Course: Recent Trends in Home Science 

 

L T P Cr 

3 1 0 4 

 

Course Outcomes 

CO1: Understand the concept of food and nutrition. 

CO2: Understand the effect of malnutrition on immunity; carbohydrates and immune. 

CO3: Create awareness about minerals. 

CO4: Understand food situation in India and in the world. 

 

CO/PO Mapping 

(S/M/W indicates strength of correlation ) S – Strong, M – Medium, W – Weak 

Programme Outcomes (Pos) 

PO1 PO2 PO3 PO4 PO5 PO6 PO7 PO8 PO9 PO10 

M W S W S W S W W W 

S S M S S W W W W W 

S W S M S W M W M M 

S W S M M W M W M M 

 

 
Section Course outlines Lecture(s) 

A Carbohydrates, proteins and lipids; digestion, absorption, 

metabolism and Inborn errors of metabolism. Metabolic disorders; 

diabetes, dental caries, obesity, atherosclerosis, hyperlipidemias 

and hypertension; glucose homeostasis determined by 

insulin/glucagon 
ratio. 

8 

B Effect of malnutrition on immunity; carbohydrates and immune 

system; fat and immune system; factors affecting acquired 

immunity; protein and immune functions effect of arginine, 

glutamine and sulphur amino acids; glutathione and immune 

system. 

8 

C General definition and history of minerals; causes of macro and 

micro minerals; deficiencies in India; distribution, functions, 

absorption, transport, metabolism, 
deficiency manifestations 

8 
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D Food situation in India and in the world; food production and 
consumption trends; role of nutrition in agricultural planning and 

national development. Linkages between agricultural practices: 

food production, food distribution and nutritional status; 

consumption indicators, nutritional status indicators and their role 

in agricultural planning. 

8 

 

Suggested Books: 

Akoh CC & Min DB. 1998. Food Lipids - Chemistry, Nutrition and Biotechnology. 

Marcel Dekker. 

Berdenier CD. 1976. Carbohydrate Metabolism - Regulation and Physiological Role. 

John Wiley. 

Dickens F. 1981. Carbohydrate Metabolism and its Disorder. Vol. III. Academic Press. 

FAO. 1998. Carbohydrates in Human Nutrition. FAO. 

FAO/WHO.1985. Energy and Protein Requirements. Technical Report Series 724. 

David A, Darlington G & Bendich A. 2004. Diet and Human Immune Function. Humana 

Press. 

Huffer T, Kanapa T & Stevenson GW. 1986. Introduction to Human Immunology. Jones 

& Bartlett. 

Bhatia MS. 1991. Agricultural Statistics at a Glance. Ministry of Agriculture, Govt. of India, New 

Delhi. 

Machlin LJ. 1991. Handbook of Vitamins. Marcel Dekker. 
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